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Date: 25/03/2021

To,

Dr. Abhijeet Kaiwade,
SVIMS,

Pune-411001

Subject: To provide Technical and Management Consultancy for designing a Business
Model and for setting up new branch at Pune

Respected SifMadam,

This is regarding our telephonic discussion and subsequent brief meeting for providing
assistance in the development of our business by providing one or more of the consulting
assistance services set forth for setting up of computerization of retail branch. We would like
to offer you to provide us Consuitancy Services for designing Business Model

Scope of Consulting Services

The Consulting Services may cover, but are not limited to, technology, property,
consulting and talent introduction, and may comprise, but are not limited to, the following:

» |dentifying and introducing you to vendors and service providers in computer
supplies.

liaising with and amranging meetings with such vendors and service providers.
assisting with project management in relation to procurement of infrastructure and
technology for Purchase and sales Order and inventory management projects.

= sharing market knowledge with you in these areas and providing updates

+ Assisting in recruitment of staff for handling computer system.

» Charges as per our telecon will be paid to your given details (Rs 15,000/-)

Kindly accept our offer and communicate your acceptance for the same.

Note: This consultancy does not mean a full-time employment of the student and/or Stafi
deployed by your Institute
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AICTE GRANT SANCTION LETTER
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Wuntgnen & Wavong

Date: 20th January 2022

Dear Sayali Choudharl

SUBJECT: OFFER CUM EMPLOYMENT LETTER

With reference to your application and the subsequent discussions with you; we are pleased to offer you an
appointment at H&B HR Solutions Pvi Lid (*Company") on the following terms:

é1.

62.

43.

5.

6.

DESIGNATION

You will be designated as Recruitment Executive

PERIOD OF EMPLOYMENT
Your employment will commence on or before17 of January 2022, and will continue on an on-going

basis, until terminated by either party, with prior notice to the other as per termination and resignation
clause of this letter together with all its annexures and as mutually amended by the parties from time to

time (“Employment Letter”).

HOURS AND PLACE OF WORK
You shall be based in our Pune Office but may be required to serve the Company in any place within or
outside India, as required. You will be required to work such hours as may reasonably be expected of

you and as is consistent with an appointment of this nature.

SALARY
The gross salary will be Rs.1,87,200 PA. A detailed break-up of your compensation is attached as

Annexure - A to this Employment Letter. .
You hereby authorize the Company to deduct from your salary (including any salary, leave pay, sick

pay and pay in lieu of notice period) all debts or sums owed by you to the Company, its subsidiaries or

associate companies, including any outstanding advances.

TERMINATION OR RESIGNATION FROM SERVICE
The employment can, subject to the policies of the Company and the terms and conditions of this
Employment Letter, be terminated by either party by serving 30 days of written notice to the other

party.
The Company reserves the right fo accept/ reject the notice pay in lieu of notice period mentioned

hereinabove. The Company reserves the absolute right to terminate your services, at any time, without
assigning any reason whatsoever by giving you notice in writing or pay in lieu of notice period.

The Compcny reserves the right, at its discretion and at any time during the notice period to announce
fo its employees, clients, suppliers and customers of the Company of your termination/ resignation.
However, you expressly agree hereby not to make any announcement of your termination/ resignation
unless the same has been formally intimated to you or accepted by the Company in wiiting, as the

case may be.

INCENTIVE/ BONUS

You will be eligible to participate in the Company's incentive/ Bonus program. The payment under this
program depends on your performance, the Company's performance and other parameters as the
Company may decide, from time to time. Please note that there is no minimum payment under this
program. Payment of this amount Is subject to your being in the Company's employment and aiso

subject to your not having resigned or serving your notice period.
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§7.  EXCLUSIVE EMPLOYMENT

While employed by the Company, you will not be an employee of, or be engaged in any olher
capacity by, any other company or organization other than the Company, for remuneralion and/ or
othenwise, whether full time or part time, without the prior writlen permission from the Company;

68.  NON-COMPETE AND NON-SOLICITATION

G. You hereby agree and undertake that during the period
any notice period even though the Company may have
and 12 months post separation with the company you shall not;

in any other manner whatsoever, whether for profit or otherwise,

ent/ customer of the Company to cease doing

the amount of business which any such client/

pose doing with the Company, whether or not the

omer was originally established in

of employment with the Company including
paid salary fo you in lieu of the notice period

)  Aftempt to directly, indirectly or
solicit or persuade any Person whoisacli
business with the Company, or to reduce
customer has customarily done or might pro
relationship between the Company and such client/ cust
whole or in part through your efforts;

cruit, solicit, train or assist any other Person to engage in soliciting. selling

tion with business of the Company:

nsultancy, offer services or induce other employees of

ther entity camying out any pbusiness similar to and/ or

(ii) Re or providing services
in competi

(iii) Solicit business, be employed, provide co
the Company to be employed with any ©
in competition with that of the Company

o employ or assist anyone else to employ any Person who isin the
Company at the time of the alleged prohibited conduct, or was in the
Company at any time in the preceding twelve (12) months

(iv] Employ or attempt t
employment of the
employment of the

49. COMPANY'S IMAGE

You will be always alive to t
conduct yourself accordingl

he duties and responsibilities attached to your employment and you shall
y and protect and project the image of the Company.

70.  FALSE RECORDS

\f any document or inf
to have suppressed any material information, you will be liabl

ormation fumished by you to the Company is false or if you are, at any time, found
e for termination without notice.

Further, this appointment is subject to us receiving satisfactory reporis, based on verifications and
reference checks done by us.

it \ne appointment on the above terms and conditions is acceptable to you, you are requested to confirm your
acceptance on the above terms and condition by retuming one copy of this letter duly signed by you.

Welcome to H&B HR solutions Pvt Ltd and wish you a very successful career with us.

For H&B HR solutions Pvt Lid

..

FOYAuthorized Signatory
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Annexure - A

Detailed Salary Structure

Date: 17" January 2022

Name : Sayali Choudhari
Designation: Recruitment Executive

Name of Employee Savali Choudhari
Monthly Yearly
BASIC 6,240 74,880
House Rental Allowance 3,120 37,440
Other Allowance 3,253 39,036
Statutory Bonus 1,248 14,976
Monthly Fixed Salary (Gross) 13,861 1,66,332
Employer PF Contribution 1,289 15,467
Employer IESIC Contribution 450 5.406
rMnnlhly Cost to Company 15,600 1,87,205

e pedormonc e of indadhyal

4Tha Indicalive Perforrnanca Pay omount o per the Curent Dedommarnce Doy 100 v OO
. - r v — - [4 - I pery et omount (o the

and of the compony. Tha manogemen! rewerves B Fft 15 ormend Dol tre, Tvo TOOrY -
employea only if nol resigned of cossalion of emioyent fun rol ioken poce

. *Iho exact sum ol oll plements may mivmatch up 2o PL 10/ -,

Other Delalls / Benelits:

") 1 3on Faormldo Do L - . . "
o of the Employoet Providen! Funds ond Mucelaneous

19. Provident fund will be provided a3 pet the DIovieons
Provisions Act, 1952

20. ESIC will be provided as per the provisions of the empioyea’s 110'e inuronce corporaton Act 1945

21, In the even! there is any enhencement in the tofd! emcluments 1o be po'd 1o you on cccoun! of change in
any statute (Central Government or Stale Govemment) o notficoton. then ne wad ennanced payment
will be adjusted from the 1olc! CIC paoycbie 10 you €3 shown hereincbove. In such o caie the company will
have the right 1o restructure your emoluments within the specific CTC.

| have fully read ond understood the terms of this Employment! Letler. | occep! the some on Ihe cbove terms and
conditions, and as appointed. | ogree lo cbide by the rules and reguiotion of the company and vill be joining on

Name and Signature, confiming acceptance of the above terms and conditions

Signature:

Name

Datle
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